
POST:  Part-time Form F/Supervising Social Worker 

 

SALARY: £ 30-40k pro rata 

 

LOCATION: Eastbourne and East Sussex 

 

REPORTS TO: Registered Manager 

 

 

 

MAIN PURPOSE OF JOB: 

• The Fostering Social Worker is responsible for assessing the suitability of applicants to foster and 
supervising approved foster parents, in accordance with the Fostering Regulations and the Fostering 
Services National Minimum Standards. 

 

RESPONSIBILITIES, DUTIES AND TASKS: 

The Fostering Social Worker will be responsible for –  

1. Recruitment, assessment and monitoring the continued suitability and competence of foster parents to 

provide safe, healthy and caring homes for children and young people aged 11-18. 

 

2. Participating in raising the agencies profile and reaching out to the community through social media, open 

days and events to inform and recruit prospective foster parents. 

 

3. Undertaking training on Non-violent Resistance and fully incorporating this approach into practice, ensuring 

that foster parents are able to embed the NVR approach into the foundations of their care and support of 

children and young people, and in building and maintaining positive relationships with families and others. 

 

4. Contributing to the development and delivery of up-to-date, engaging and high quality training including 

induction, TSDS and Skills to Foster. 

 

5. Completing comprehensive Form F assessments of prospective foster parents in a timely manner, and 

presenting all relevant documents to the fostering panel.  

 

6. Providing ongoing support and monthly supervision for a caseload of up to 5 prospective and approved 

foster parents. 

 

7. Building positive relationships with children and young people in foster care, ensuring the young person’s 

needs and wishes are heard and supported, gain insight into their experience of the care they receive and 

ensure they fully understand their rights and entitlements, including the complaints procedure. 

 

8. Attending meetings to support children and young people, and foster parents, and any professionals 

meetings relating to them, as required. 
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9. Ensuring foster parents are supported to prepare and implement comprehensive and child-focused support 

plans and complete relevant recordings in line with the agency’s policy and legislative requirements 

 

10. Ensuring effective systems and practices are in place and being followed within the foster home 

environment and care of the young person, and that these are in line with the agency’s policies and 

procedures, local and national regulations, standards and legislation.   

 

11. Carrying out Annual Reviews to ensure continued capability of foster parents and producing clear, evidence-

based reports on competence, as well as conducting interim visits as part of ongoing monitoring and quality 

assurance. 

 

12. Contributing towards the evaluation and development of practice and standards of service in collaboration 

with the Registered Manager and Independent Quality Assurer. 

 

13. Acting immediately to deal with any safeguarding concerns according to the agency’s policy and procedure, 

including reporting and recording. 

 

14. Identify ongoing learning and development needs of foster parents, ensuring they develop a clear 

understanding of their role and responsibilities and are able to build upon their to develop their expertise 

 

15. Liaise with the Training Manager to support foster parents to access appropriate training and manage their 

personal development in line with the needs of the organisation, foster parent and young people.  

 

16. Contributing towards foster parent’s achievement of formal qualifications by providing expert witness 

testimonies as requested by their assessor. 

 

17. Contribute towards the development of the agency, working with the Registered Manager and fostering 

support team to evaluate the standard and effectiveness of the service provided and generate creative and 

innovative ideas and plans to provide outstanding support and care to children and young people. 

 

18. To carry out and contribute to excellent administrative practice through proper use of recording systems, 
keeping accurate and detailed records. 

 
19. Contribute to the review and development of agencies policies and procedures in consultation with the 

Registered Manager and Directors.  

 

20. Attend monthly supervision and maintain own CPD in line with the organisation’s systems and standards 

 

NOTES: 

This post is subject to a criminal record check under the arrangements established by the Disclosure and Barring 

Service. 

Anderida Adolescent Care reserves the right to alter the content of this job description after consultation to 

reflect changes to the job or services provided, without altering the general character or level of responsibility. 

The duties described in this job description must be carried out in a manner which promotes equality of 

opportunity, dignity and due respect for all employees and service users and is consistent with the Anderida 

Adolescent Care Equal Opportunities policy.   



 

 

PERSON SPECIFICATION – Fostering Social Worker 

Method of Assessment: Application Form and formal interview 

  

EXPERIENCE and QUALIFICATIONS 

a) Social Work qualification (plus relevant post-qualifying experience) 

b) SWE registered 

c) Minimum of two years qualified social work practice within a fostering setting 
d) Minimum of two years experience in carrying out Form F assessments 
e) Work or lived experience of direct work with young people 

 
 

Skills and Abilities: 

a) Authority and competence to work independently as an assessing social worker 

b) Ability to be motivated to work as part of a team with a range of backgrounds and experiences in the 
planning and delivery of positive care for young people in foster care; 

c) Ability to contribute to the development of the fostering agency;  

d) Excellent level of interpersonal skills and communication skills, both written and oral;  

e) Ability to liaise effectively with other staff members, foster parents and family members, professionals 
and agencies;  

f) Ability to undertake Form F assessments to a high standard 

g) Ability to demonstrate a concrete commitment to equal opportunities and anti-discriminatory practice 

h)  Ability to facilitate highly supportive sessions with foster parents and others involved in the young person 
in their care, in order to enable and empower them to develop their understanding, skills and abilities to 
provide outstanding care for them. 

i) Ability to make well-informed and decisive recommendations in the best-interests of the child or young 
person 

j) Ability to develop a positive, trusting and professional relationship with foster parents and recognise the 
need to be adaptive with the level of support and direction provided depending on their own needs 

k) Ability to use ICT and software to include word and excel as well as an understanding of how to use digital 
and mobile technology safely 

 

 

KNOWLEDGE 

a) Understanding of the Fostering Regulations and Fostering Services National Minimum Standards 
b) Knowledge of procedures for fostering panels, appeals and how to support foster parents through these 

processes 
c) Understanding of issues and factors affecting looked-after children and their families, including multi-

generational issues and current and prevalent societal factors which have an impact on children and 
young people today 

d) Knowledge of procedures and legislation for safeguarding children and young people 
 
 


